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Introduction

Social work is a profession, the practice of which is in the public
interest. This practice requires public confidence in the competence of
the practitioners and in the quality of their professional education.

|

The Council on Social Vork Education has established- the following

standards to inform the -Commission on Accreditation and all concerned.

These standards establish requirements for the development and operation
of programs of education foi social work which warrant public and
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professional confidence, consistent with competent, ethical practice.

The standards comprise two categories: e]igibility and!eva!uation.

All standards are criterion measures or statements of nkcessity for a
program of professional social work education to function at an acceptable

level of quality. All standards must be met.

Eligibility standards are those which determlne a program's
eligibility for review for purposes of accredization or reaffirmation
of accredited status., Each eligibility standard must be met fully

and explicitly for a program to be eligible for review,

Evaluative standards must be met, based upon judgment and Interpretation
4 .3

in the context of the circumstances relevant to the program. Evaluative
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standards usually are accompanicd by comments which serve to explain,

i1lustrate, clarify or elaborate the standards In order to facilitate.
. 5 ; A

Interpretation and implementatlion of them.

When collaborative programs are subm{tted for repiew, each
arrangement s cvaluateé on its own merits and the intent of the
standards. FEach institution which participates in the collaborative
program carries individual re;ponsibility for application for review.

‘In the standards and comments, "institution'' and '"educational

institution" refer to the college, university or other institution of

higher education of which the program is part.
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Graduate standards of accredltatlion

Eligibility Standards

Standard

.

Comment

1. The proéram shall be an integral part of a
regionally accredited educational institution.

2. The program shall specify in any reference
to accreditation the educational level for
vhich accreditation has been received,

3.- The program shall have an executive officer
who holds a graduate degree in, social work, and

a full-time sppointment in soclal work
education.

h. The program shall have a stated policy
against discrimination on the basis of race,
color, creed, ethnic or national 6rigin, age
‘or sex, implemented through stated
affirmative action procedures with respect
to selection of students and all levels of
personnel, and throughout the organization
and implementation of the program.

5. A graduate program of not less than two
academic years of professional educatlon

leading to the master's degree shall be offered.
At least one academic year shall be taken

in full-time residence, as defined by the
educational institution.
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Standard

Comment

1. The educational program shall
have specified objectives.

. b

2. The.program shall have autonomy
similar to that of other”
professional programs within the
educational institution.

3. The program content shall be
consistent with the most recent
curriculum policy statement adopted
by the Board of Directors (cf.
Appendix 1) and shall support
specified program objectives.

Objectives are the goals which legftimate

the program, guide its planning and activities,
and define its relationships with the profession,
community and region, and the educational
institution. Program objectives are expected
to be compatible with the objectives of the
abovenamed, but with the specific focus of
providing quality educational preparation for
entry into the practice of social work. The
expected educational outcomes should be
explicated and should be in harmony with the
values and ethics of the profession.

The nature and character of program autonomy
varies widely. Program autonomy should include:
an independent budget; authority over personnel,
with responsibility in recruitment, retention,
promotion and tenure decisions; support staff

_assigned to the program; and other resources

and authority for the achievement of specified
program objectives.

Program curriculum designs vary. Vhatever the
individual patterns, they should reflect a
systematlc approach to achievement of the progr
objectives, The content should clearly and
specifically conform to the requirements of the
curriculum policy currently in effect. Beyond
that, an educational curriculum should have a
recognizable theme or focus; clear identificati
as professional education; internal coherence
and integrity; and opportunities for students
to pursue special areas of approprizate
professional interest. The plan for presentat
of cducational experiences should be apparent.



4, The program shall have full-time
faculty adequate In number and

range of expertlse, based upon
education and practice experience,
to achieve its specified objectives.

5. The program shall have policies.
and practices that specify faculty.
rights and responsibilities.

6. Responsibility for educational
policy and curriculum shall be
vested in the faculty of the program,

institution and in other educational

The core of full-time faculty should be
sufflcient in number and configuration to -
achleve program objcctlves; to provide
competent professional coverage of all major
currlculu, arcas; and to provide professional
ldentity to the program.- Faculty from diverse
dlisciplines which are related to social work
can provide Important cnrichment. tHewever,

to Insure quallty professional education, the
majority of the faculty, particularly those
who teach practice courses or are responsible
for the field component of the curriculum,
should hold at teast the master's degree from
an accredited-social work program, with significar
experlence in professional practice. Use of
part-time faculty can provide flexibility and
Increased breadth to the program, but basic
educational erperlences should be vested in a
core of full-time, experienced, knowledgeable

faculty who arc identified with the profession
of social work.

Faculty-rights should be consistent with the
protections, privileges and expectations of
other professional program faculty in the
institution
Faculty should be free to organize in their own
interests as faculty. They should have major
authority and responsibility for the program of
professional education, consistent with social
work values and ethics. Full information,
including grievance and appeal procedures, shoul
be published and made freely available to all
faculty in such a way that all faculty are
fully informed of their rights and of their
program cobligations.

Program faculty should have the stated authority
and responsibility for regularly designing,
modifying, approving, executing and evaluating
the curriculum and educational policies of the
program, including: instructional content;
student admission, retention and graduation;
and advisement of students. Rules and procedur
by which faculty exercise thls authority should
be conslstent with those of the institution.
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7. The program shall have the Admission to the program and granting of the
authority, consistent with the degree require the exercise of particular
policics of the institution, to judgment and evaluation.. Authority to set

set requircments for admission requirements  for these critical decisions shoul
of students and for granting be clearly stated and should rest with the prog
of degrecs. faculty, acting on behalf of the profession,

' with responsibility to the institution. In|
consldering academic credit for prior education
achievement, the program should develop criteri
which help avoid undue duplication, of academic
content and to insure a student outcome
consonant with program objectives.

8. The program's advisement |
system, including procedures for
termination of student status,
shall be ¢learly specified and

- known to program faculty and

The advisement system should assist students
In assessment of their aptitude and motivation
for a carcer in social work; allow for
periodic evaluation of student performance;
guide students in their selection of elective

students. studies and areas of concentrated study; and
, ' make known the field settings used in the
program. When it is necessary to terminate
student status of individuals, procedures shoui«
be clear and the reasons for the action
explained. Such a decision should be made
at the earlliest feasible time.
9. The program shall have policies Student rights should be consistent with the
and practices that specify student protections, privileges and expectations of
rights and responsibilities and - other graduate professional students in the
make explicit the criteria for institution., Students should be free to organ

evaluatlon of student academlc

in their own interests as students and appropr
and fleld performance.

organization should be encouraged by the progr
Students should be able to contribute to the
formulation and modification of policy related
to them as students. Full information,
including grievance and appeal procedures,
should be published and announced by the progr
in such a way. as to assure each class and eacf
student of being fully and regulafly informgo
their rights and of their obligations, consts

.
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with social work values anﬂ'ethlcs‘
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.10, The program shall be conducted ‘
wlthout discrimination on the basls of

race, color, creed, cthnic or national

.orlgin, age or sex, with respect to

s?1ection of students, classroom and

ficld instructors ‘and other staff, and

all other aspects of the organization

and implementation of the program.
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11. The program shall make special
and continuous efforts to provide
the enrichment of racial, cthnic
and cultural diversity in its
student body, at all levels of
personnel, and thrcughout the
educational program.

12. The program shall demonstrate
special efforts to assure equity in
the recrulitment of women students, ¢
faculty and staff; and in all aspects
of program implementation, supported
by appropriate curriculum content.
concerning women's inssues; and in
the encouragement of women in areas
of practice in which they are not
equitably represented.

The practice of professlonal social'ﬁork.
requires broad knowledge of raclial, ethnic
and cultural aspects of life in American
society. _In the interests of a competent and-
complete program &f quality professional
education, social work students and faculty
should study and experience the diversity of
the American soclety which they purport to
serve. This requires that diversity to be
provided through special efforts to assure
representation of diverse groups in the
student body and at all levels of personnel. ]
Soclal work values, sound professional educatior
and soclal justice all require that this
enriching diversity should be actively and
continuously sought in all aspects of the
program operation and throughout the
educational curriculum.

[
The program should give special attention to the
establishment of equity with respect to women.
This effort should be apparent in recruitment,
retention, promotion, tenure and renumeration
decicsions and in the assignment of administratis
responsibilities and in the provision of
administrative and other opportunities.
Opportunities for advancement should aim to

correct injustices and to provide future situat

equitable with those enjoyed by men. Recogniti:

~of achievement by women shculd be equitable wit

such recognition accorded men. Equity with
respect to women's matters should extend to
students in their roles as students, including
such areas as admissions, field placements and.
allocation of financial aid. The educational
curriculum should reflect the importance of
women's issues In American society. Women shoul
be encouraged and supported in entering
educational and professlional practice areas in

which they are not equitably represented in
comparlson with men.
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14. Varlations from an on-campus,
full-time program shall meet the .
same standards herein presented.

4 4

The program shall have an annual
budget allocation from the’ 3
educatlonal Institution sufficient]
to carry out its specified

_educational objectives.

-

A |

Innovative and experlmental variations in
.program, such as branch, part-time and
continuing education are encouraged, but

they should not'detract from educatlonal
objectlves or expected outcomes for students
enrolled either in the variation or in the
regular progrem. Such variations on program
should be offered in such a manner that they
do not divert rescurces nccessary for
malntaining the quality of the regular
program. The program should document assurance
of conslstency of outcomes in the planning,
implementation and evaluation of these
variations in program offerings. Especially
important in branch and part-time program
variations is the guaranteec of the equivalent
of on-campus resources available to full-time
students for professional socialization; peer
contributions to learning; and faculty, field,
classroom and library resources for achieving

~ program objectives and specified outcomes.

The allocatlon should assure such necessities
as: a corc of faculty on tcnure-line
appointments. adequate materials and supplies;
opportunities for faculty to rectain and to
improve professional and teaching competence
through travel, attendance at professional
méetings and institutes, and to engage in
institution-supported recearch; and the
adcquate exercise of administrative duties
through informal activities. The allocation
should be sufficiently stable to permit both

short-term and long-range planning by faculty
and administration,

°~



15. The program shall have physical
facillties adequate to achicve its
specified objectives.

16. The program shall have . library
resources adequate to achieve its
specified objectives.

Adequate facilitics should include sufficient
office space apd cquipment to Support study
and rescarch by ficulty, and private advisory
conferences between faculty and students;
lecture and discussion/seminar rooms
sufficient in number, size and location to
provide for classcs and conferences at
convenlent times and locations; sufficient space
and equipment for support staff to fulfill its
duties expeditiously; and space for meetings
and study by faculty and students.

Library resources include convenient location
and casy access by social work faculty and
students to books, periodicals, reference
materials, reports, documents, fugitive material
and other sources necessary and useful for
study, instruction’and research in social work.
The resources should be assured by an annual
budget adequate for replacement and for buildinc
the collection:. Acquisitlion decisions with
respect to social work should include particifpat
by social work faculty. Sufficient space shoulc
be available and useage policies enforced to
support optimal use of library resources by
faculty and students. There should be adequate
professional .library staff to serve the needs of
the soclal work program,

Y
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Undergraduate standards of accreditation

s Eligibility Standards

e Standard ; - Comment_

1. The program shall be part of an educational
institution regionally accredited to award the
baccalaurcate degree, The institution shall
indicate on its transcript or other permanent
institutional record that a student has completed
“the program preparing for beginning social work
practice, limiting such certification to students
who have. successfully completed the program in its
entirety. The institution shall identify and
describe the program in its catalog and in any
reference to accreditation shall specify the

educational level for which accreditation has
been received.

2. The program shall have its primary stated
educational objective preparation for beginning
professional social work practice.

3. The program shall have a designated director
who holds at least a master's degree in social
work, with a full-time appointment in the
educational instltution.

-4, The program shall have a stated policy against
discrimination on the basis of race, color, creed,
ethnlc or national origin, age or scX, implemented
through stated affirmative action procedures with
‘respect to selection of students and all levels

of personnel, and throughout the organization

and implementation of the program. :

5. The program shall have a core of at least
three faculty assigned full-time to the program,
These faculty each shall hold at least-a master's
degree- from an accredited program of social work;
oné may be designated program dlirector.

6. The program faculty members who teach the
content on social work practice and coordinate
fleld Instruction shall hold at least master's
degrees from accredited programs of soclal work
and shall have at least fwo ycars of full-time
- post-master's professional practlce experlience.
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1. The educational program shall
have specified objectives.

-

2, The adminlstratlive auspices of
the program shall insure and support
the integrity. of the program, and
social work professional ethics

and values.

3. The educational content shall
be 1n harmony with the most recent
currlculum pollcy statement adopted
by the Board of Directors (cf.
Appendlix 1) and shall support the
speclfled program objectlives.

Objectives are the goals which legitimate the
program, gulde its planning and activities, and
define its relatlenships with the professien,
.community and region, and the educational
institution. Program objectives are expected
to be compatible with the objectives of the
abovenamed, but wlth the specific focus of
providing cquality educational preparation for

.enrty into the beginning practice of social

work. This practice should be viewed in
relation to delivery of services with _
individuals, families, groups and communities.
The expected educational outcomes of the program
should be explicated and should be in harmony
with the values and ethics of the profession.
The various components of the program objectives
should be conceptualized clearly as parts of the
interrelated whole that contributes to the
expected student outcomes rather than viewed as
separate entities. The program objectives and
those of the institution should be mutually
supportive,

Vhen a program is located within a department
of an academic discipline or in a

.multi-discipline department or division of the

institution, there should be assurance of fair
and equitable allocation of faculty and other
resources. There should be recogntion of the
unigue requirements of professional education
as distinct from those of an academic disciplin
There should be clear acceptance of the need fo
program autcnomy in curriculum matters and in
those matters related to achievement of the
program objectlves. In Instances in which the
program Is located in a school with a graduate
program of social work, there should be
equitable allocation of resources to permit
achievement of undergraduate program objectives

To achieve the objectlives of a social work
program, the educational experlence should be
coherent and should offer the curriculum conten
through a stated rationale that provides the

'student the opportunity for integrated learninc

In the knowledge and skills development and

:learnlng, there should be emphasls throughout

“the curriculum on the profession as both

art ar
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. 4. The program shall have full-time
faculty adcquate in number and

rance of cxpertise, based upon
education and practice experience.
to achieve its specified objectives.

5. The program shall have policies
and practices that specify faculty
Tights and responsibilities.

ly * L4 ] * -‘
12 : i -
‘.' - L L . . o
N L L]
™

The program is required to have a minimum of
three full-time faculty (cf. cvaluative
standard #5), but Beyond this absolute s
minimum, the core of full-time faculty should
be sufficient in number and configuration to
achieve program objectives; to provide
competent professional coverage of all major
curriculum arcas; and to provide proscssional
ldentity to the program. Vhen part-time or
adjunct faculty are used, it is .the program's
responsibility to insure that these faculty
are oriented to the program objectives,
content and approach.

Program faculty should have the authority and
responsibility for reqularly designing,
modifying, approving, executing and evaluating
the curriculum and ecducational policies of the
program. Rules and procedures by which faculty
exercise this authority shculd be consistent.
with those of the department or institutional
division of which the program is part.

Faculty rights should be consistent with the
protections, privileges and expectations of
other professional program faculty in the
institution and in other educational institutions

“Faculty should be free to organize in their own
“Interests as faculty.Full information,

including grievance and appeal procedures, should
be published and made freely available to all
faculty in such a way as to assure that all are
fully informed of their rights and of their
program responsibilities.

In assigning faculty workloads, due
recognition should be given to the necessity
‘for assigned time to discharge community obligati
related to the purposes of the program; to
participate in activitles of professional
organizations; to engage in student advising; anc
to perform administrative tasks, such as selectic
and evaluation of field instruction settings.

In hiring, retention, promotion and tenure
decisions, the program administrative officer
shculd make speclal efforts to secure adequate
weight for the professlional social work degree,
and for professional practice experience and
expert contributions to the field.
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6. . The program dircctor shall be
responsible for educational
lczdershlp of the program and shall
have adminlstration of the program
as prlmary assigned responsibility.

7. The program 5hal1 have procedures,

compatible with those of the

institution, that clearly identify its

_criteria and processes {or admission.

8. The program's advisement system,
including procedures for termination
of student status, shall be clearly

specified and known to program
faculty and students,

13
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Leadership of the oducaticnal program should be
vested in'the director of the social work program
in order to assure the program integrity and to
Insure the proper éxercise of faculty authority
in these matters, The program director may have
a number of responsibilities ta the institution,
but the primary'rcsponsibility, with appropriate
time and resources to fulfill it competently,
should be the administrative demands of the
social work program,

Selective adnission to a social vork program

may not be possible under the policies of the
institution. In such cases, efforts should be
made as carly as possible to inform entering stu-
dents about social work education and to
consider with them their suitability for carecers
in social work. Such orientation begins the
continuing advisement process. Since the progran
vsually exists within a four-year curriculum, "
early identification of students is important

to them in acquiring the necessary foundation
content in a planned and systematic way. \'hen
early-identification is not feasible, the progrea
should have clearly defined procedures for
assuring acquisition of foundation content befor
students enter social work course§for which such
content is prerequisite.

The adviscéhent system should assist students in
“their assessment of their aptitude and motivation
for a career in social work; allow for periodic

_evaluation of student performance; guide students

in their selection of courses; and make known the
field settings used by the program and the types
of learning expericnces available in these
situations., In the event that it is necessary
to terminate the student status of individuals,
procedures should be clear and should insure a
decision as early as feasible to insure protectic
of student rights, and to avoid unneceséary dela
in the students! schedules for completion of
studies. This decision should precede, whenever
possible, assignment to field placement.



a. The program shall have pollcles

and proctices that specify student :

richts and responsibilities and
make explicit the criteria for
evaluation of student academic and
field instructlon performznce.

.10. The program shall be conducted
without discriminatlon on the basis
of race, color, creed, ethnic or
national origin, age or sex, with
respect to sclection of students,
classroom and field instructors and
other staff, and in all aspects of
the organlzatlon and implementatlon
of the program.

11. The program shall make spegiél
and continuous efforts to provide
the enrichment of racial, ethnic
and cultural diversity in its
student body, at all levels of
personnel, and throughout the
educational program.

Stﬁdcnt'r?ghts should be conslstent with the

-protectlons, privileges and expectations of

other students In the institution. Students
should be free to organize in their own interest
-as students, and appropriate’ organization shoulc
be cncouraged by the program. Students should
be able to contribute to the formulation and
modification of policy relating to them as
students. Full information, including arievance
and appeal procedures, should be published and
announced by the program in such a way as to
assure ecach class and each student of being
fully and reqularly informed of their rights anc

of their obligations, consistent with social woi
values and cthics.

The practice of professional social work
requires broad knowledge of racial, ethnic

and cultural aspects of life in American
society. In the interests of a competent and
complete program of quality professional
education, social work students and faculty
should study and experience the dlversity of
the American society which they purport to ser\
This requires that diversity be provided throug
special efforts to assure representation of
diverse groups in the student body and at all

levels of personnel. Social work values,
sound professnona] education, and social

justlice all require that this enriching
diversity should be actively and continuously
sought In all aspects of the program operation
and throughout the edycationa] curriculum,

L
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12, The program shall demonstrate . The program shouldd give sﬁocia] attcﬁtion to
speclal efforts to assure cqulty in the establishment of cquity with respect to -
;hc recrrul tinent of womien students, women. This effort. should be apparent in the
‘?CU]EY and staff; and in all aspects recruitment, retention, pramotion, tenure and
g Progr-am implermentation, supported renumeration decj;ions and in the assignment o
_Y appre:priate curriculem cohtent asdministrative responsibilitics and in - the
EE“CQV”‘ ng women's issues; and in pravision of administrative and other
Lfc CHCC:?ragcment of vomen in areas oppottunities. Opportunitics for advancement
OF pract ice In which they are not should aim to correct injustices and to provid

€quitabl'y represented. future situaticns cquitable with those enjoyed

by men. Recognition of achievement of women
should be cquitable with such recognition
accorded men.,  Equity with respect to wosen's
. matters should extend to students in their
roles as students, including areas such as
admissions, field -placements and allocation of
financial aid. The educational curriculum
. should reflect the importance of women's
issues in American society. Vomen should be
encouraged and supported in entering education:
L and professional practice areas in which they
' are not equitably represented in comparison
v @ with men. K ‘

13. Variiations from an on-campus, Innovation and experimental variations in
tull-time- Frogram shal! reet the + Dbprearam, snch as branch., part-time and
Same stan-dards herein presented. contlnuing education are encouraged, but they

should not detract from educational objectives
or expected outcomes for students enrolled
either in the variation or in the regular
program. Such variations on program should be
offered in such a manner that they do not
divert resources necessary for maintaining the
quality of the regular program. The program
should document assurance of consistency of
outcomes in the planning, implementation

and evaluation of these variations in program
offerings. Especially important in branch

and part-time program variations is the
guarantee of the equivalent of on-campus
resources available to full-time students for
professional socialization; peer contributfons
to learning; and faculty, field, classroom and
library resources for achieving program
objectives and specified outcomes. .



14, The administration of the

. program shall assure adcquate,
continuous budgetary support for
the malntenance of the program,
and provide physical facilities,
equipment and library holdings
necessary for the
attainment of progrom objectives,

15. A program which allows academic
credit for prior educational .
achievement shall have criteria which
ayoid undue dupllication of academlc
content and insure student outcomes
consonent with program objectives,

- The evaluation of prior educationa

SR T R | TUOPE
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The source, contlnuity and amount of the
support should be indicators of the stability
of the program.” “Adequate facilities should
include sufficient office space and equipment
to support study and research by the faculty,
and private advisory confercnces between facult
and students; lecture and seminar rooms
sufficient in number, size and location to
provide for classes and confercnces at
convenient times and locations; sufficient spac
and cquipment for support staff to fulfill its
duties expeditiously; and space for meetings
and study by faculty and students. Library
resources should include convenient location
and casy access by social work faculty and
students to books, periodicals, references
materials, rcports, documents, fugitive materi:
and other sources 'useful and necessary for stuc

instruction and research in social work. Thes«

resources should be assured by an annual budge!
adequate for replacement and for building the
collection. Acquisition decisions with respec
to social work material and related topics shoi
include participation by the social work facul
Sufficient space should be available and useag:
policies enforced to support optimal use of
library resources by faculty and students. Th
should be adequate professional library staff
to serve the needs of the social work program.

! 1 achievement
should inform foundation content as well as

social work content. Care should be cxercised
to assure that students moving into any. part of
the social work program have acquired the
knowledge, values and skills requisite to the
level at which they enter. Since social work
baccalaureate programs usually exist within
four-year institutional curricula, planned and
educatlonally sound relationships should exist
with other institutions in the area which offer
associate arts and baccalaureate degrees. The
social work program should assess the necd for
linkages with these other programs. Special
concern should be exercised with non-traditiona
student populations. The social work program
should establish procedures to accommodate
transfer students In such a way as to protect
the educatlonal integrlity of the program and

to avoid undue dupllicatlion of academic content.



